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Although the final HIPAA privacy deadline has come and gone, many employers are still
wondering how HIPAA if they have done the “right things.” Many have assumed that HIPAA
doesn’t apply to them. Depending upon the circumstances, this may be an incorrect
assumption.

If you are one of the many employers still confused about how the HIPAA legislation impacts
your company or if the action you’'ve taken is enough, this session is a must! Although
desighed to provide you with an overview of the issues related to HIPAA, this presentation is
also focused on what action those employers who are impacted should have already
accomplished.

Critical issues to be discussed include:

HIPAA’s Privacy Rule and who needs to comply

Handling of Protected Health Information
Disclosures to Plan Sponsors of Group Health Plans
Health Plan/FSA Plan Administration

Compliance steps

Penalties for Non-compliance and violation
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HIPAA’s Security Rules ...Do they impact your company?

This session is also a great way to provide HIPAA training to anyone within your organization
that deals with protected health information.
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