
Drug and Alcohol Testing 
Many employers conduct drug and alcohol testing in the workplace to weed out 
potential problem applicants and address abuse problems among the current 
workforce.  Drug and alcohol abusers typically result in increased absenteeism, reduced 
productivity, and higher workers’ compensation claims.  Yet employers must be 
concerned about privacy issues and following appropriate regulatory guidelines.   

Background Checks 
Applicants with criminal records typically could pose a risk to the safety of your current 
workforce. Screen smarter with InfoMart, come and learn how to help speed your time 
to hire and boost the quality and security of your workforce, all while keeping you in 
full compliance with the FCRA and related state laws. 

Topics of Discussion 

 Overview of NC, SC and federal laws & regulations that cover workplace testing 
 When can tests be administered at the workplace vs. at a certified laboratory? 
 What privacy concerns apply and are there restrictions on the types of tests? 
 Special considerations for regulated (DOT) vs. nonregulated testing 
 What testing methods are best – urine vs. hair vs. oral fluids vs. sweat? 
 Best practices for workplace drug and alcohol testing policies & procedures 
 What is your liability for your vendors and their collection site procedures?  Tips for selecting 

a quality vendor 
 Changes in the retrieval of NC criminal records 
 Fallacies associated with instant “nationwide” searches 
 Best practices for screening new hires, vendors, and volunteers 
 Benefits of infinity screening for current employees 
 Screening green with InfoMart’s paperless solutions 

Get the Whole Story 
on Your Applicants 
 

Free Demo! 

The Employers Association Conference Center 
Cost: FREE! 


