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IRS & DOL Audits: 
Are you prepared for scrutiny? 

 
 
 
 
 
 

Prerequisites:  None 
Schedule: Two Hour Session 
 
The IRS and the U.S Department of Labor have launched one of their biggest 
initiatives in more than 25 years, which can result in significant liability for employers.  
The targeted audience is employers and whether or not they have employees 
misclassified as independent contractors. With these double efforts, all employers 
must be prepared to readily defend and justify their classification decisions.  
Employment law experts from Moore & Van Allen will provide an overview of these 
agency initiatives and how best to protect your organization. 
 

 How will this impact my current contract relationships? 
 What to expect in an audit? 
 What are the risks, liabilities and penalties of not being in compliance? 
 What preparations should be made now? 
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